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Katona & Mir is a New York City based law firm specializing 
in immigration, business law, and employment law.   

NEW CIVIL RIGHTS LAW BROADENS PROTECTIONS FOR PREGNANT 
WORKERS 

BUSINESS AND EMPLOYMENT LAW 

HOUSE REPUBLICANS OUTLINE THEIR IMMIGRATION AGENDA, 
THEN BACK OFF  

In late January, House Republicans released a document describing their ideas to 
reform our country’s “broken” immigration system.  Their plan for reform focuses on 
border security, implementation of an entry-exit visa tracking system, an electronic 
employment verification system, reforms to the legal immigration system to meet 
the needs of our economy, and instituting a temporary worker program that allows 
foreign workers, especially agricultural workers, realistic and legal paths for entry 
into the United States.  The plan also calls for a path to legal residence and 

NEW NYC LAW REQUIRES EMPLOYERS TO PROVIDE SICK LEAVE 

The New York City Earned Sick Time Act, a law obligating certain employers to 
provide paid sick time to their employees, goes into effect on April 1, 2014.  Full 
time employees and part time employees who work more than 80 hours per year 
are now entitled to sick leave, and will accrue leave from the effective date of the 
law at the rate of 1 hour for every 30 hours worked, with a yearly maximum of 40 
hours.  As of April 1, 2014, employers of 5 or more employees must provide paid 
leave, while employers of 4 or fewer employees must provide unpaid leave.  
Employees may use sick leave for a variety of reasons, including the employee’s 
own mental or physical illness, injury or health condition, preventative care, or care 
for a sick or injured family member.  The law does not require an employer to 
provide additional leave if their current general leave provisions are sufficient.  The 
law also requires employers of domestic workers to provide two days paid leave 
effective April 1, 2014.  Contact our office for more specific details.    

Former Mayor Bloomberg signed into law the Pregnant Workers Fairness Act, 
effective January 30, 2014.  This law prohibits employers with four or more 
employees from discriminating against employees on the basis of pregnancy, 
childbirth or related medical conditions and requires that they provide reasonable 
accommodations to these workers such as frequent bathroom or rest breaks and 
assistance with manual labor. Under this new law, if an employer knows or should 
have known about an employees’ pregnancy, childbirth or related medical condition, 
then the employer must provide reasonable accommodations to that employee 
unless the employer can prove that the requested accommodations cause undue 
hardship to the employer’s business.  It is the employer’s burden to prove that it 
cannot provide the reasonable accommodation without undue hardship.  The law 
requires that employers provide their employees with written notice of their rights 
under the Act, and recommends (but does not require) that employers post a copy 
of the notice where employees can see it. Please call our office if you have any 
questions.   

The New York State Assembly 
recently passed a budget that 
included a series of increases in 
the state minimum wage.  The 
first increase was effective 
December 31, 2013, to $8.00.  
On December 31, 2014 it will 
increase to $8.75, and again on 
December 31, 2015 to $9.00, 
when it will become one of the 
highest rates in the country.    

In light of a slew of recent lawsuits 
by unpaid interns, employers are 
now advised to pay interns at least 
minimum wage unless you can 
meet the strict criteria for unpaid 
internships set by the NY 
Department of Labor.  To offset the 
new cost burden, employers may 
apply for a tax refund for hiring, 
and paying the minimum wage to 
full time students who are between 
16 and 19 years old.  Employees 
used as the basis of this tax credit 
may not be used as the basis of 
any other credit allowed under the 
tax law.  Please contact your 
accountant or tax advisor for more 
information.   

NEW TAX CREDIT FOR 
EMPLOYERS WHO EMPLOY 
STUDENT WORKERS AT THE 
MINIMUM WAGE 

 

NEW YORK STATE’S NEW 
MINIMUM WAGE RATE 

KM News & Events 

 Achieved a dismissal on a 
criminal case where our client 
was accused of assault and 
harassment.   

 Won an appeal on behalf of a 
business client before the 
unemployment appeals board.   

 Obtained a violation (non-
criminal disposition) for a 
corporate client charged with 
felonies including enterprise 
corruption and grand larceny. 
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Thank You! 

The highest compliments 
our clients give us are the 
referrals of their family, 
friends and business 
associates.  Thank you for 
your continued support, 
trust, and referrals! 
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citizenship to individuals who were illegally brought into the US as children, meet 
certain eligibility standards, and either attain a college degree or serve in the 
military.  Finally, the  plan calls for providing a path to legal residence, but not to 
US citizenship, to undocumented individuals if they admit their culpability, pass 
rigorous background checks, pay back taxes and fines, develop proficiency in 
English and American civics, and are financially stable enough to support 
themselves and their families.  Shortly after releasing their immigration platform, 
however, House Republicans backed off and publically stated that immigration 
reform may not happen this year, blaming the President’s use of executive authority 
for their unwillingness to move forward.   


